
E    EA INFORMER
THE OFFICIAL PUBLICATION OF THE EAST ORANGE EDUCATION ASSOCIATION

We as educators have been resilient with unprecedented
circumstances such as switching from remote learning to in-
person instruction, monitoring our health as it relates to the virus,
contact tracing, and catching our students up from learning
deferred starting back in March 2020.  There is no way to look
around it, Covid has changed how we go about our daily life
routines.

The extra strain of dealing with Covid at times can cause feelings
of despair, frustration, and melancholia.  This in turn causes a
narrowed effect on how we view things which causes us to lose
sight of the goals intended to be met and obligations that have to
be observed.

It is so important to understand that as members of the
Association we work more closely than we have ever done before.
Please be reminded of the work that has to be maintained by your
Association.  Negotiations and bargaining to attain a fair and
reasonable contract are a must and the process has to be carried
out.

When you speak up and take the steps to work in solidarity things
do begin to change.  There may be things that can not change
overnight such as building repairs, but with persistent unified
support, "WE" are making things happen.  Please make sure to
speak to your administrator and Association Representative if your
room's temperature is frigid.  Plans are supposed to be in place for
relocation to a warmer space or room.  If you are being observed
while in a room or space that is not yours make sure your evaluator
is aware that they need to take into consideration that you are not
in your normal setting.  This does not disregard your execution of
instruction but it should be noted that you are still doing your due
diligence despite circumstances.

As you deal with challenges and take them head-on remember to
take time to recoup, regather, and rejuvenate your mind, body,
and soul. Not taking care of yourself will cause you to be ineffective
with aiding others. Your mental health and well-being are
important as everyone else's.

If you are on a CAP inform your administrator of your progress and
the things you are doing to improve so you are moved off of the
CAP.  Please do not wait until the end of the school year to do this.

Please join our virtual event, "Keepers of the Dream" on February
24, 2022 (more details under F.A.S.T. article).  We are so proud to
honor our teachers this year who have received the governor's
recognition as Teacher of the Year.

The EOEA Executive Board and I will be meeting with the
Superintendent on Feb. 23, 2022.  Submit concerns to
eoea@aol.com by Feb. 17, 2022, 12 noon. 

Enjoy and celebrate Black History Month!  African-American
history is the history of the United States.  Let us honor the great
feats and accomplishments that have contributed greatly to the
fabric of our nation. 
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Dr. Dawn Nichol-Manning, 
EOEA President
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Vice President's Message 
by Angel Boose
Happy Black History Month! Teach and enlighten your scholars
about the contributions, accomplishments, and struggles of
Black people in our country and around the world. There are
plenty of resources online you can use to plan your social studies
lessons this month. You can find interactive lessons from the
New Jersey Amistad Commission at
http://www.njamistadcurriculum.net/.

NJEA MOC celebrates Black History Month. Join them for Culture
& Conversation on Thursday, February 24, 2022 at 5:30 pm. The
conversation will feature NJEA President, Sean Spiller and NJEA
Secretary-Treasurer, Petal Robertson with special guests NJEA
Vice President, Steve Beatty and NJREA Vice President, Joan
Wright. I will be one of the facilitators of the event. Use this link
to register: bit.ly/MOCCulture. 

There are several job postings at NJEA which can be viewed at
https://www.njea.org/jobs-njea/. If you are interested in being a
part-time ACCESS (A Community Collective for Equitable and
Sustainable Schools) Consultant or a UniServ Field
Representative, check out the job postings and apply. 

P.R.I.D.E
by Venus Yearwood, Chairperson
Hello Members,
This year is moving rather quickly as February snuck up on us.
March is Read Across America month. If you are going to host an
event, there is money up to 100 dollars to spend. Please save the
original receipt for full reimbursement. Should you need more
information about this process, do not hesitate to call the office
or email me at venusyearwood@gmail.com.

Thank you to all who submitted essays for the Essay Contest to
the County. Good Luck to all who participated. Look for more
events sponsored by Pride, and the committee thanks you for
your ongoing support.

Government Relations
by Jacqueline White, Chairperson

Grievances
by Angel Boose, Chairperson
1. A teacher received a memorandum she believes is
discriminatory, slanderous, and based on hearsay rather than
facts. *(Parks, Level V)
2. A teacher was suspended without pay, without just cause. The
investigation pertaining to her role in a student having a medical
issue was not completed and was still in progress before the
suspension. (East Orange Board of Education, Level III)

*Please note that the school site references the location where
the member has a grievance and it does not necessarily
indicate the administrator(s). Please keep in mind that a
grievance is a violation of the contract, education policy or law. 

Once a violation occurs, a member has 30 days to grieve it at
Level I. At Level I you will attempt to informally resolve the issue
through direct communication with the administrator or party
involved. Weingarten Rights give all members the right to call in
an Association Representative at any time they feel a meeting
with admin may result in disciplinary or adverse action. I would
advise all members not to speak at any meeting that may result
in disciplinary action, without first having an Association
Representative present. Know your rights! Learn your contract!
You can download a searchable copy of our contract at
http://www.eastorangeea.org under the Member Documents
tab. 

The next grievance committee meeting will be held on
Thursday, February 10, 2022 at 3:45 pm.

Greetings Members!

TAKE ACTION:
PROTECT THE FREEDOM TO VOTE
Send a message to your legislators to urge them to find a way to
pass legislation that protects voting rights. The Freedom to Vote
Act: John R. Lewis Act (H.R. 5746) combines two crucial bills that
will protect the integrity of our voting process and help to ensure
that every vote counts. Use the link to tell them to protect our
democracy and our right to have our voices heard at the ballot
box. Be sure to use your vote during the upcoming November
midterm elections where all 435 seats in the House of
Representatives and 34 of the 100 seats in the Senate will be
contested.

SHARE THE NEWS:
NJEA GR 2021 YEAR IN REVIEW
As 2022 begins, join the NJEA Government Relations Committee
in looking back at 2021 to reflect on and celebrate what we have
accomplished together. Through advocacy in the State House
and organizing members across New Jersey to speak out, take
action, and organize their colleagues, we have had successes
both electorally and in the legislature.  

In the document, the committee attempted to capture some of
its’ legislative highlights, bills that we worked to successfully see
completed, and campaign highlights from the work of members
organizing across NJ.

Click the link to read about the ways NJEA GR advocated for
members and students:
https://mail.google.com/mail/u/0?
ui=2&amp;ik=98b39f4ce7&amp;attid=0.1&amp;permmsgid=msg-
f:1723215283475874153&amp;th=17ea172b9b1a8169&amp;view=att
&amp;disp=inline
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EOEA HEALTH, SAFETY AND SECURITY
COMMITTEE (HSSC)
by Keith Hinton II, Chairperson
I hope we are continuing to stay safe and masking up! The
HSSC has been continuously responding to issues with the
assistance of the Maintenance department about various issues
within the schools! Please continue to inform building
administrators and the EOEA so we can work together to get
these problems resolved. Our next walkthrough of Garvin
elementary will be February 24, 2022 at 10 AM with a meeting
at 1 PM. The following is part 2 of my update on
COVID 19 and how to continue to stay on top of this “normalcy”

How Long Should You Quarantine or Isolate?- First things first,
those who believe they have been in contact with someone
who has COVID and are unvaccinated should quarantine. Those
who test positive, regardless of vaccination status, must isolate,
according to the Centers for Disease Control and Prevention.
Here's the breakdown:

Quarantine-Those who have been within 6 feet of someone
with COVID for a cumulative total of at least 15 minutes over a
24-hour period should quarantine for five days if unvaccinated
or more than six months out from their second dose, according
to updated CDC guidance. Once that period ends, they should
partake in strict mask use for an additional five days. Previously,
the CDC said people who were not fully vaccinated and who
came in close contact with an infected person should stay
home for at least 10 days. Prior to this, people who were fully
vaccinated — which the CDC has defined as having two doses of
the Pfizer or Moderna vaccines, or one dose of the Johnson &
Johnson vaccine — could be exempt from quarantine. Those
who are both fully vaccinated and boosted do not need to
quarantine if they are a close contact of someone with COVID,
but should wear a mask for at least 10 days after exposure. The
same goes for those who are fully vaccinated and not yet
eligible for their booster shot. Local health authorities can also
make the final determination about how long a quarantine
should last, however. And testing can play a role.

Isolation- People who are positive for COVID should stay home
for five days, the CDC said Monday, changing guidance from the
previously recommended 10 days. At the end of the period, if
you have no symptoms, you can return to normal activities but
must wear a mask everywhere — even at home around others —
for at least five more days. If you still have symptoms after
isolating for five days, stay home until you feel better and then
start your five
days of wearing a mask at all times.

So how do you calculate your isolation period?- According to
the CDC, "day 0 is your first day of symptoms". That means that
Day 1 is the first full day after your symptoms developed. For
those who test positive for COVID but have no symptoms, day 0
is the day of the positive test. Those who develop symptoms
after testing positive must start their calculations over, however,
with day 0 then becoming the first day of symptoms.

Social/Communications
by Ashley Greene, Chairperson
Greetings members and Happy Black History Month! The Social
Committee and I all hope that you're all doing wonderfully. We
will be hosting a POP Trivia night on Friday, February 11, 2022, at
4:30 pm on ZOOM! There will be 3 rounds of trivia with $30 gift
card prizes for the winner of each round! Come join in and have
a bit of fun.
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Instructions & Training
by Aimie Smith, Chairperson
Cheers to a new year and another chance for us to get it right.
~Albert Einstein
Greetings members!
Please look out for our upcoming workshop offerings. We also
encourage you to check out the virtual professional
development offerings on the NJEA & ECEA websites.  

Virtual workshops/events hosted by New Jersey Education
Association: click on the link
https://learning.njea.org/events/month/ to register.

Virtual workshops/events being hosted by the Essex County
Education Association click the following links:
https://learning.njea.org/organizer/essexco/ or www.eceanj.org
to register.  

If you are interested in joining the Instruction & Training
Committee, feel free to contact the EOEA office at
eoea@aol.com.

EOEA Trivia Night- Friday, February 11, 2022, at 4:30 pm on
ZOOM! 

Our 16th Annual Retirement Party will take place on
Thursday, June 16, 2022, at the Hanover Manor in East
Hanover, New Jersey. Tickets for guests of retirees will be
$55. I look forward to seeing as many members there is as
possible. Tickets will go on sale through the EOEA office
beginning in late April.

REMIND APP: If you have received the invitation, please
reply yes to receive text messages from the EOEA. If you did
not receive the invite please send us an email stating your
first and last name, school, and cell phone number, or see
your Building Rep for the code to add yourself.

Save the Dates:

Sign in information
Ashley Greene is inviting you to a scheduled Zoom meeting.

Topic: EOEA POP Trivia NIght
Time: Feb 11, 2022 04:30 PM Eastern Time (US and Canada)

Meeting ID: 447 355 7756
Passcode: EOEA

FOLLOW THIS LINK FOR INSTRUCTIONS AND CODES TO JOIN
REMIND!!
https://docs.google.com/document/d/1_Yj3qEu4vtGVOMgPhg2
vxWtlvW3hWutq/editusp=sharing&ouid=1062896467206327792
56&rtpof=true&sd=true

FAST
by Sharon Johnson, Chairperson
The Next Level Book Club’s virtual meeting scheduled for
February 2nd will be rescheduled for later in the month. We are
sorry for any inconvenience this rescheduling might caused. Mr.
Azcona will be reaching out to all registered book club
participants with the new date and virtual link.

Please Save the Date for our “Keepers of the Dream” Virtual
Banquet. It will be held on Thursday February 24th at 6:00 PM.
The link for the event will be coming out soon. We anticipate a
phenomenal night in which we can honor the extraordinary
teacher within the East Orange School District.

https://learning.njea.org/events/month/
https://learning.njea.org/organizer/essexco/
http://www.eceanj.org/
https://docs.google.com/document/d/1_Yj3qEu4vtGVOMgPhg2vxWtlvW3hWutq/edit?usp=sharing&ouid=106289646720632779256&rtpof=true&sd=true


Member Highlights

 

Dates to Remember
 

February 11, 2022
EOEA  Pop Trivia Night

 
February 24, 2022

Keeper's of the Dream Banquet
 

Retirement Dinner
June 16, 2022

 
 
 

Membership
by Abba Onyeani, Chairperson
Good day members! 
Hope everyone is staying safe and healthy. We are looking
forward to a few more virtual events in the near future. Dealing
with mental wellness, physical health and financial literacy.
Please send us your information to get a feature in the newsletter
about what the EOEA did for you and how we solved your
problem. You can email me directly at mronyeani@gmail.com.
Thank you and stay safe. 

Want to stay connected with the EOEA? Check out our Facebook page: East Orange
Education Association and our Twitter page: EOEA_NJ
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The F.A.S.T. Committee is also in the process of planning our next
event taking place this spring. We will need you to bring your
apron out for this event. We will be building lasting memories for
our families by teaching our students to be the chefs of
tomorrow. More information on our Spring event forthcoming.

A Message from
EOEA

Representative
Patricia 

Rice-Phillips
Whitney Houston

Academy

Unionization has been the foundation of economic
growth of the middle class of this county. The ability to
collectively bargain has allowed individual employees
to negotiate for benefits beyond a rate of pay. Such as
health benefits, dedicated pensions, sick days, vacation
days, personal days, employer supported savings plans,
set procedures and protections associated with
disciplinary actions. All these benefits have been
provided to our members through the collective
bargaining process conducted by the EOEA. In many
industries and regions in our county, unionization is
denied to employees by the aggressive opposition of
the employer. Historically, membership in trade unions
were denied to underrepresented populations to
preclude the economic benefits that were due to such
membership. Take advantage of the opportunity denied
others and support your union.

mailto:mronyeani@gmail.com

